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Overview of The Survey
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Correlations and Comparisons
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Demographics Collected

Demographics Participation
• EES demographic questions are self-reported and optional.

• Roughly 60% response to demographic questions.

• Respondents voluntarily provided more demographic 
information in the EES than what is collected during hiring 
process and recorded in the HRMS.

▪ Higher percentages of self identification for 
 underrepresented groups.

▪ EES had additional race categories.

▪ Race is multiselect.

1. Agency

2. Days Teleworking

3. Time at Current Agency

4. Public Interaction

5. Supervisor

6. Work County

7. Age

8. LGBTQ+

9. Gender

10. Race

11. Veteran Status

12. People with Disabilities         

Status
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Ethnicity Response
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Policy Updates
Agency Policy Overview

Policy 201 – Respectful Work Environment The purpose of this policy Set forth standards and expectations for respect, 

dignity and civility at work.

Revisions

• Bullet number 3 – added a statement to reach the agency's goal of 90% of 

staff feeling safe.

Policy 202 – Diversity, Equity and Inclusion in the Workplace

Policy 225 – Leave Types

Policy 292 – VEBA Medical Expense Plan

Policy 320 – Communicating and Reporting Chemical Hazards

Policy 330 – Infants and Lactation at Work

The purpose of this policy ensures success for all by eliminating disparities and 

building partnerships.

Revisions

• Bullet number 3 – replaced diversity plan with Pro Equity Anti-Racism 

(PEAR) plan.

The purpose of this policy Specifies how the WSLCB manages the accrual, 

approval, and use of leave.

Revisions

• Under Bullet G, cleaned up FMLA language. 

• Minor clean up throughout the policy. 

• Amended the definition (expansion) of Family Member as provided in 

WAC 357-31-130 which was adopted by OFM in December 2024.

The purpose of this policy sets forth expectations for creating and maintaining a 

Voluntary Employee’s Beneficiary Association (VEBA) medical expense plan 

(MEP)

Revisions

• Changes for petition of participation status of the agency's VEBA-MEP 

vote to at least five (5). 

• Changes to Eligible Employees.

The purpose of this policy sets forth expectations for ongoing communications 

and reporting of chemical hazards

Revisions

• WSLCB – changed the C to Cannabis

• Bullet number 3, added Operational Support and Human Resources with 

help from the Safety Committee.

• Bullet #5 added and/or to this statement, “include the supervisor and/or 

designee.”

• Under Responsibilities, removed Human Resources and added Safety 

Program Manager.

• Under Contact: added Safety Program Manager.

The purpose of this policy establishes standards and guidelines for the Infants 

and Lactation at Work Program

Revisions

• Under Responsibilities, the Division Safety Committee Representative 

inspects the employee’s workstation prior to an infant arriving in the 

workplace.
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